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ARTICLE INFO ABSTRACT
The aim of the present study is to investigate the role of personality traits
Article History and mental health in increasing organizational culture and knowledge
Date Received: 6 October 2024 management in the Herat Education Department. The research population
Date Revised: 20 January 2025 includes all employees of the Herat Education Department, which number
Date Accepted: 17 April 2025 about 200 people, and the research sample is 127 of these employees, who
Date published: 20 July 2025 were selected based on the Morgan table and available. The research tools

included the Neo Personality Traits Questionnaire, the Mental Health
Questionnaire (GHQ), the Robbins Organizational Culture Questionnaire,
and the Cooper Knowledge Management Test. After collecting the
guestionnaire data, they were analyzed through the correlation method. The
results of the correlation method showed that there is no significant
relationship between personality traits and knowledge management and
organizational culture. Also, the statistical findings did not show a
significant correlation between mental health and knowledge management
and organizational culture. Discussion and Conclusion: According to the
statistical findings, it can be said that personality traits and mental health do
not play a significant role in increasing organizational culture and
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